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In the event of serious, violent traumatic 
event:

• Check in with the staff member

• Ensure the incident is documented

• Safe work process is in place

• Supports available

NB Occupational Health and Safety Act 
Policy Statement:

Ed Act 28.2 and debriefing 
guidelines

Policy 703 6.7 

Work Safe NB

WorkSafe Form 67 CUPE2745 Violent 
Incident Report“Internal responsibility system which 

requires all individual in the workplace to 
take primary reasonability for the health 
and safety of themselves and others.”

Wellness Resources

 Emailed each new school year by HR and located 
at https://www.worksafenb.ca/#forms

 Return to Human Resources
 Completed when an injury or incident occurs 

regardless of severity

 Located at cupe2745.net
 Return to CUPE 2745 Union Regional Vice-

President
 To be completed along with Form 67 when a 

violent incident occurs
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